The purpose of the study was to examine job satisfaction, work performance, work satisfaction, perceived needs and self-evaluation of knowledge and skills of nutrition teachers. Survey questionnaire was administered to 106 nutrition teachers in schools of Gyeonggi area.
-------------------------

연구대상 및 방법 -------------------------
영양사로서의 직무만족도에 따른 두 군간 인간관계와 직 장분위기에 대한 인식을 비교한 결과 (Table 3) 
영양교사의 구체적 업무수행도와 업무만족도
영양교사의 구체적 업무수행도, 직무만족도에 따른 업무 수행도의 차이를 Table 4에 제시하였다. 영양활동 영역(3 14.9 ± 2.3 1) Each item was measured using a 5-point scale ranging from 'strongly disagree' (1) to 'strongly agree' (5). 2) Possible score range: 4 − 20. Total score was calculated as a summated score of 4 items. . 3 . 6 ± 1.0
)
3.2 ± 0.9 4.0 ± 0.9*** 2. The principal and the assistant principal listen to others' opinion carefully. 3.9 ± 0.8 3.6 ± 0.8 4.2 ± 0.7*** 3. The principal and the assistant principal trust me. 4.1 ± 0.7 3.9 ± 0.6 4.3 ± 0.6*** 4. The principal and the assistant principal recognize my job ability. 4.0 ± 0.7 3.8 ± 0.6 4.2 ± 0.7*** 5. The principal and the assistant principal's leadership is entirely democratic. 3.6 ± 1.0 3.3 ± 0.9 4.0 ± 0.8*** 6. The relationship between my boss (the principal, the assistant principal) and me is good. 4.1 ± 0.7 3.9 ± 0.6 4.4 ± 0.6*** 7. I communicate well with members of other divisions at school. 3.8 ± 0.7 3.6 ± 0.6 4.0 ± 0.7*** 8. The coworkers at school have a good sense of community. 3.6 ± 0.8 3.2 ± 0.6 3.9 ± 0.8*** 9. The coworkers at school trust each other. 3.7 ± 0.7 3.5 ± 0.6 4.0 ± 0.7*** Total score
34.3 ± 5.4 31.9 ± 4.5 37.0 ± 5.0*** 1) Each item was measured using a 5-point scale ranging from 'strongly disagree' (1) to 'strongly agree' (5).
2) Mean ± SD 3) Possible score range: 9 − 45. Total score was calculated as a summated score of 9 items. Higher score indicates that subjects have more favorable perception regarding human relations and workplace atmosphere. ***: p < 0.001 by t-test between groups categorized by job satisfaction level
영양교사로서의 직무만족도에 따른 두 군간 영양교사의 구 체적 업무만족도를 비교한 결과 (Table 5) , 직무만족도가 높 13.7 ± 8.0 12.0 ± 9.5 92. Nutrition education 2.5 ± 4.3 2.8 ± 4.6 2.2 ± 3.9
93. Nutrition counseling 1.6 ± 3.6 1.8 ± 3.9 1.5 ± 3.1 94. Menu management 11.1 ± 8.9 11.8 ± 8.9 10.4 ± 8.9
95. Food purchase and storage management 14. 12. Others 11.5 ± 9.5 11.6 ± 9.7 11.4 ± 9.3 1) Mean ± SD, frequency of work performed per month 3.3 ± 0.8
3.1 ± 0.7 93.6 ± 0.8*** 92. Nutrition education 3.0 ± 0.8 2.8 ± 0.8 93.1 ± 0.8* 93. Nutrition counseling 2.7 ± 0.9 2.6 ± 0.8 92.9 ± 0.9 94. Menu management 3.8 ± 0.7 3.6 ± 0.6 94.0 ± 0.6*** 95. Food purchase and storage management 3.9 ± 0.7 3.6 ± 0.6 94.2 ± 0.6*** 96. Cooking and Food distribution management 3.8 ± 0.7 3.5 ± 0.6 94.1 ± 0.6*** 97. Clearing a table and tableware management 3.6 ± 0.7 3.3 ± 0.7 94.0 ± 0.6*** 98. Foodservice facility and equipment management 3.6 ± 0.9 3.2 ± 0.8 94.0 ± 0.7*** 99. Sanitation management 3.8 ± 0.7 3.5 ± 0.7 94.1 ± 0.6*** 10. Personnel management 3.7 ± 0.8 3.4 ± 0.8 94.1 ± 0.7*** 11. Foodservice management 3.7 ± 0.7 2.9 ± 0.9 93.5 ± 0.8*** 12. Others 3.2 ± 0.9 2.9 ± 0.9 93.5 ± 0.8*** Total score
41.0 ± 7.1 37.7 ± 6.2 44.9 ± 6.1*** 1) Each item was measured using a 5-point scale ranging from 'not satisfied at all' (1) to 'satisfied a lot' (5).
2) Mean ± SD 3) Possible score range: 12 − 60. Total score was calculated as a summated score of 12 items. Higher score indicates that subjects were more satisfied with each work. *: p < 0.05, ***: p < 0.001 by t-test between groups categorized by job satisfaction level 4.6 ± 0.5
4.5 ± 0.5 94.6 ± 0.5 92. Food purchase management 4.3 ± 0.7 4.0 ± 0.7 94.5 ± 0.5*** 93. Food production 4.2 ± 0.7 4.1 ± 0.6 94.3 ± 0.7 94. Equipment and facility management 3.8 ± 0.9 3.7 ± 0.9 93.9 ± 1.0 95. Food sanitation and safety management 4.4 ± 0.6 4.4 ± 0.6 94.5 ± 0.6 96. Financial management 3.6 ± 1.0 3.6 ± 1.1 93.7 ± 1.0 97. Personnel management 3.9 ± 1.0 3.7 ± 1.1 94.0 ± 0.9 98. General management and marketing 3.7 ± 1.0 3.5 ± 1.1 93.9 ± 0.9* 99. Nutrition education 4.4 ± 0.6 4.3 ± 0.6 94.6 ± 0.6** 10. Nutrition counseling 4.3 ± 0.6 4.2 ± 0.6 94.5 ± 0.6* 11. Teaching practices 4.1 ± 0.7 4.0 ± 0.8 94.3 ± 0.5* Total score
45.1 ± 5.6 43.6 ± 5.5 46.8 ± 5.3** 1) Each item was measured using a 5-point scale ranging from 'not necessary at all' (1) to 'necessary a lot' (5).
2) Mean ± SD 3) Possible score range: 11 − 55. Total score was calculated as a summated score of 11 items. Higher score indicates that subjects perceived more necessity of knowledge and skills for nutrition teachers' work. *: p < 0.05, **: p < 0.01, ***: p < 0.001 by t-test between groups categorized by job satisfaction level 3.9 ± 0.7
3.8 ± 0.7 94.0 ± 0.7 92. Food purchase management 3.9 ± 0.7 3.7 ± 0.6 94.1 ± 0.6** 93. Food production 3.8 ± 0.6 3.8 ± 0.5 93.9 ± 0.6 94. Equipment and facility management 3.6 ± 0.8 3.3 ± 0.9 93.8 ± 0.7** 95. Food sanitation and safety management 4.0 ± 0.6 3.9 ± 0.5 94.2 ± 0.6** 96. Financial management 3.5 ± 0.8 3.4 ± 0.8 93.7 ± 0.7 97. Personnel management 3.7 ± 0.8 3.5 ± 0.8 93.9 ± 0.6 98. General management and marketing 3.3 ± 0.8 3.1 ± 0.8 93.5 ± 0.7* 99. Nutrition education 3.2 ± 0.8 3.0 ± 0.8 93.5 ± 0.8** 10. Nutrition counseling 3.0 ± 0.9 2.8 ± 0.9 93.3 ± 0.8** 11. Teaching practices 2.9 ± 1.0 2.7 ± 0.9 93.1 ± 1.0
Total score
38.6 ± 6.1 36.6 ± 6.1 40.9 ± 5.5*** 1) Each item was measured using a 5-point scale ranging from 'know very insufficiently' (1) to 'know very sufficiently' (5).
2) Mean ± SD 3) Possible score range: 11 − 55. Total score was calculated as a summated score of 11 items. Higher score indicates that subjects perceived they had more knowledge and skills for nutrition teachers' work. *: p < 0.05, **: p < 0.01, ***: p < 0.001 by t-test between groups categorized by job satisfaction level -------------------------
